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(hereafter as included or not included within the bargaining unit, as the case may be,

pursuant to the Board's certification.
ARTICLE 2.
DEFINITIONS

Section1.  ACT means the Iowa Public Employment Relations Act, as it may be
amended from time to time.

Section2.  PERBis the Iowa Public Employment Relations Board.

Section3.  BARGAINING UNIT is the bargaining unit recognized. by the
employer and the Union and defined in Article I, Recognition, Section 1 hereof.

Section4. A FULL-TIME EMPLOYEE is an employee, other than a temporary
' _employee, who is regularly scheduled for forty (40) hours a week.

o ‘Section 5. ~A PROBATIONARY EMPLOYEE is" an employee other than a
temporary employee, who has not successfully completed four (4) months of continuous
service with the employer A probationary employee is entitled to all of the benefits of this
Agreement and is sub]ect to all of the requu'ements of the Agreement, except as

specrﬁcally modified or limited. in any Arhcle of the Agreement A probationary
| 'employee may be released durmg the probationary period for any reason. | |
Section 6 A PART—TIME EMPLOYEE is an employee, other than a temporary -
- employee, who is regularly sc:heduled to work more than twenty (20) hours, but less than'
forty (40) hours, per week.
Section7. A TEMPORARY EMPLOYEE is a person employed by the Employer . -
for a pe‘riod‘ of four (4) months or less. A temporary employee is not entitled to the rights

or benefits of this Agreement.



éection‘ 8. The word “employee” when used in this Agreement; except where the
context clearly indicates otherwise, shall be limited to mean '%ugMg unit" employee.
Section 9. Aﬁy notice required to be given to the Union means a notice to:
President, Local 620
AFSCME Council 61
AFL-CIO
- 1073 Rockford Road SW
SuiteM
Cedar Rapids, IA 52404
or at such other address as the Union may deéignate from time to time.
ARTICLE 3
MANAGEMENT RIGHTS
Section1.  The employer shall have, in addition to all powers, duties and rights
established by constitutional provision, statute, oordinance, charter, or spedial act, the
exclusive power, duty and the right to | | |
| a) Dlrect the work of its pﬁblic employeés;
_ 1-3). 7 Hire, promote, demofej, .transfér, assign e;nd .retain empioyeé;; "
: c) - Maiﬁtah-theefﬁciency of its operations;

d)  Extend, mamtam curtail or terminate it's opefations ;

e-) : Determme the size and locntlon of 1t s operatlons, to. determme the
type and amount of eqmpment to be used to determine and unplement methods by whlch
it's operatlons are to be oonducted; and to 1mt1at¢, prepare, certify and admiinister it's
| budget; .. | : |

Q Determine and implement assignments by whicﬁ the department operations |
are td be conducted, to determine methods and material to be used, including the righf to

introduce new methods or facilities, and to change existing methods and facilities;



g) Determine and implement the number of personnel needed to
conduct it's operaﬁons and the right to éreéte, modify and terminate departments, job
classifications and job duties;

h) Take such actions as may be necessary to carry out its mission;

i) Discipline;

) Suspend and discharge employees for proper cause;

k)  Relieve public employees from duties because of lack of work or for
other legitimate reasons;

1) Determine the number and starting times of shifts, and the hours of
work in a work week; and
m)  Exercise all powers and duties granted to it by law.

Section2.  The list of management rights set forth 'abofre is not exdusive and it is
understood that except as specifically and expféssly modified or limited by this .
Agreement all of the rights, power, aﬁthority and pferogatives the ‘Employér ‘had prior to
this Agreement are retained by and resetved to it and shall remain within its .exclusive -
controi. The rights set out above and incl;ided within this section are not grievable unless
specifically a_qd expressly permitted by a later section of this Agreemen_t._ | |

| " ARTICLE4, -
UNION RIGHTS AND RESPONSIBILITIES

Section1l.  The Employer will not interfere with the right of its employees to |
become members of the Union. “The Union w111 ﬁot interfere ‘with the right of the -
employees to refrain from Union membership. There shall be no discrimination by the

Employer or the Union because of membership or non-membership in the Union.



Soction?  For purposes of investigating pending grievances, a duly authorized
representativc of the Union who is not an employee shall have access to the Employer's
premises with notice to thé supervisor. The Emp'loyer will cooperate to facilitate such
visitations, and the Union and its authorized representative will not interfere with or
interrupt the operations of the Employer or the work of the employees.

Section 3. The Union recognizes its responsibilities as the sole and exclusive
bargaining agent of the employees within the bargaining unit and realizes that in order to
prov‘ide maximum opportunities for continuing employment and fair compensaﬁon, the
Employer must be-able to operate efficiently.

Section 4.. During the orientation of a ﬁew employee, a Union representative may
use not to exceed one-half (1/2) hour to review the labor confract and the Union'’s status
with the employeé. The Union representative and the employee wﬂl be in pay status
during that time. If more than one new employee is going through the orientation process
at the same time, the Union representative will ' meet with all new eniployees' at the same
time. |

" ARTICLES. -
TR o WORK STOPBAGE; |
- Section 1. The EmploYer agrees that.dt-xring- the term of this Agreemént,- it wﬂl
" not engagé in any lockout of i’a;_‘employees. : |

Section2.  The Union agrees that neither it nor its ofﬁcers_ or agents will -
authorize, i'ndﬁce, eﬁcourage, instigate, iatify or 'parﬁdpaté in any work stoppage, strike, - )
slowdown or illegal picketing, including a refusal to cross any picket line, or any other

action which interrupts or interferes with the operations of the Employer.



Section3.  No employee shall authorize, induce, encouragé; instigate ratify or
participate in any work stoppage, strike, slowdown or illegal picketing, including a refusal =
to cross any picket line, or any other action which interrupts or interferes with the
operations of the Employer.

Section4.  In the event of a violation of Section 3 of this Article, or of Section 12
of the Act by an employee, the Union agrees that it will take immediate, affirmative steps
with the employee involved, including but not limited to sending out letters, bulletins,
telegrams and public announcements, and to calling employee meetings to bring about an
immediate resumption of normal work.

Section5.  In the event of a violation of a section above, all legal censures of the
Act shall apply.

ARTICLE 6.
DUES CHECK OFF
Section 1. - Ui)o'n receipt of a written authorization ﬂiéfefor from any employee
. vcovered by this Agreement, on forms provided by the Union, the Employer will deduct
from an employees pay, the employees menbership dueé in the Union. Deductions shall
be made only when the employee has sufficient earnings to cover the same after
deductions required by law or elected by the employee. The amount deducted shiall be
certified to the Employer in writing by the authorized répres_e,ntaﬁvé of the Union. |

Section2.  Such authorization shall be te:minablé with written nbﬁce to the

Employer. The Employer will prévide a copy ‘of such notice to the Union. Such . |
authorization shall automatically be canceled. upén termination of employment. The
Employer will notify the Union in writing of the termination of authorization with the

Employer's next monthly remittal to the Union.
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Gection3.  The Union shall indemnify and save the Employer harmless against
any and all claims, demands, suits, or other forms of liabili’csr which may arise out of any
action taken or not taken by the Employer for the purpose of complying with the
provisions of this section. Nothing herein shall be construed as creating any obligation on
the part of the Employer for the payment of Union dues on behalf of the employee.

Section4.  No other Union shall be granted or allowed to maintain payroll
deductions for émployees covered by this Agreemeht.

Section5.  Each month, the Employer shall subﬁﬁt to the Union, with each |
remittance of deductions, a list of all efnployeeshafing such deductions and the amount
of the deduction for each employee.

ARTICLE 7
SENIORITY
Section 1. |
a) Se‘niority is -defined as an employee's lengﬂr'bf continuous service -
with the Employer from the employee's most recent date of hire in the bargaining unit and -
becom&s applicable immediately fo]lbwing mmpleﬁon of the pfbbationary period. -The
seniority of employees havmg the same original date of employment shall be determined |
by lot at the time of hiring,. |
‘ b) ~ However, ﬂie-serﬁbrity of certain en{ploye&s was camed over fr.omv
previous emialoyﬁient wﬂ1 Cedar Rapids or Linn County.

Section 2. The Employer shall post complete seniority hsts of the employees -
covered by this Agreement on July 1. This list shall remain posted at each site and the
Employer shall give a copy of such seniority lists to the Union. At any time that seniority
lists are revised during the term of this Agreement, a revised list shall be posted and a
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copy shall be given (o the Union. Each employee shall initial the seniority list indicating
its correctness‘, or shall protest the correctness of the list to the Employer in writing within
thirty (30) days after it is posted.

Section3.  The seniority of an employee shall terminate if the employee quits for
any reason, including retiremént; is discharged; is laid off for a period of two (2) years; is
absent from work for three (3) consecutive workdays without notice to and approval by
the Employer, unless evidence clearly provides that the employee was unable to give
notice to the Employer; fails to report to work on the next scheduled workday following
completion of a leave of absence; engages in other work for pay while on unpaid leave of
absence without the written approval of the Employer; or gives a false reason for
obtaining leave of absence.

| | ARTICLE 7A
TRANSFER PROCEDURES

Section1l. If tﬁére is a position vacancy in any bargaining unit position, and if
the Employer makes a decision to fill that position, the Employer shall post a notice of
such . position vacaricy indicatiﬁg ‘the classification, the wége rate, the minimum
qualifications, the site location and the current work schedule of thev positién. The notice
- shall be posted on the bulletin boafd at each site used by the Employer for seven '(7)
calendar days during which time a barga"jning unit employee, incduding a bargaining unit
employée on layoff, may -apply for such vacancy. In determirﬁng whether an employee is
qualified for a vacant position, the Employer will :consider the applicant's previous .
relevant record of employment with the Employer. When more than one bargaining unit
employee meets the minimum qualifications, bargaining unit seniority of those within the
classification of the vacancy shall govern first; after that seniority within the bargaining

8



unit shall govern. If no full-time employee bids or is qualified a part-time employee who
bids shall be considered.
| Section2.  An employee who transfers into a new classification within" the
bargaining unit will be on a trial period for a period of thirty (30) working days. This
period shall be utilized for training and for closely observing the employee's work and for
insuring the effective adjustment of the employee to the new position. An employee
whose performance during the trial period is unsatisfactory may be returned to the
position previously held without loss of seniority. During the trial period, the employee
‘may, with written notice to the Employer, return to the employee's former position
without loss of seniority.
| ARTICLE 8.
PROCEDURE FOR STAFF‘REDUC;I'ION
Section1. In the event the Employer determiiies that an employee muet be laid
off'»within' a dassiﬁcaﬁoﬁ, the employee with the least bargaining unit seniority shaﬂ be .
lai_d' off first, provided that after an employee has a r'easonable opportunity to become.
certified the Employef may consider .the employee's 1ad< of oerﬁﬁcaﬁom However, a-‘
temporafy, paft-time or probationary erf\ployee performing duties w1th1n the daSsiﬁmtion '
shall be laid off, in that order, before a.full-time employee ‘is laid off. A t’emporai&
~ employee shall not have 4ny right of recall. In the event of layoff temporary contract
service employees will not be retained to replace regular bargmmng unit employees, nor-
retained to perform the work of the bargaining unit employees.
-Section2.  The Employer agrees to gi\}e at least fourteen (14) calendar days'
notice to an employee, including a part-time employee, or a probationary employee, who
is to be laid off, except where the staff reduction is caused by events beyond the control of

9
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the Employer. 'fhe notice shall be in writing and shall be delivered to such émployee'
personally, or mailed to such employec's latest advised address. A copy of the notice will
be given to the Union.

Section3.  An employee who is laid off shall have a right of recall for a period of
two (2) years. An employee on layoff status qualifying for recall will have the Long-Term
Iiness Injury Account (LTII) maintained during the right of recall.

Section4.  Within a classification, an employee including a part-time employee
or a probationary employee will be recalled to work in the reverse order in which that
employee was laid off. No employee may transfer to, and no new employee will be hired
for, a job in that classification until all sdch employees laid off from that classification have
failed to comply with a notice of recall.

Section5.  Alaid off employee who is entitled to the right of recall, shall keep the

: EmPloyer advised of the employee's current mailing address. Notice of recall shall be sent

by certiﬁed mail, return receipt requested, to such employee's latest advised address. A
00py of the Notice will be mailed to the Union.

Section 6. A la1d off employee including a laid off employee who exercised the

nght to bump -as set out below, entitled to the right of recall shall report to work within

seven (7) calendar days after notice of recall is mailed unless the notice of reca]l prov1des :
for a-speaﬁc later effecuve date _of recall, in wluch case such employee shall -report.towor-k
on said later effective-date. Failure to comply with a notice of recall shall negate any
further recall right of the employee. | |

.Section?7. ~ An employee who is leid off shall be allowed to bump an employee
with less seniority in an equivalent or lesser classification if the employee is qtlaliﬁed to
perform the duties of that position. In the event more than one employee is laid off, the
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~ employee with the greater bargaining umt seruority in that classification shall have the
initial right to bump. The seniority of a regular employee shall be considered to be greater
than that of a part-time employee for purposes of this section. To exercise this bumping
tight, the employee must notify the Employer of such election in writing which
notification must be delivered to‘ the Employer not later than two (2) working days after
receiving notice of layoff.
ARTICLE 9.
JOB CLASSIFICATION & ASSIGNMENT

Sectionl.  An employee temporarily assigned to work in a higher rated job
dasSiﬁcaﬁon within the bargaining unit for one (1) hour or less shall receive no additional
compensation, nor shall st1ch time be counted for purposes of this section. After the '
emp_loyee has worked twenty (20) hours in | such higher rated job classification in
increments of more than one (1) hour, during the contract year, the etnplo_yee shall receive
* the hourly rate for the higher rated job dlassification at the lowest step in the higher rated
-job dasSiﬁcation‘thet'provides an mcrease in thevemployee’s" regular rate of pay. If t_ﬁe
cumulative total of hours worked in the higher rated job dassification has reached 1640
'hours, the employee will receive top pay in that higher rated job clasmﬁcntlon for the
balance of the contract year and after workmg twenty (20) hours in each year thereafter,.
-the emplqyee will contmue-to receive top pay in that higher rated job dassification for all
hours worked in that daeSiﬁcaﬁorL This change is effective for all hours worked after Iui’y |

1,2000. | | |
-Section2.  The Employer will, as far as possible, offer an assignment in a higher
rated classification within the bargaining unit on an equal basis to each employee who is
qualified to perform the assignment on a site basis. The employer shall not be required to
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have the employce work in excess of cight (8) hours on that day. An assigrment of work

in a higherA rated classification offered to an employee, who is qualified to perform the
assignment, shall be accepted by the employee unless the Employer excuses the employee
for reasonable cause in which case the offered assignment shall be considered as being
accepted for purposes of détermining equal distribution. An employee may notify ‘the
Employer in writing that the employee does not want to be considered for working any
assignment in a higher rated classification provided that if every qualified employee so
notifies the Employer, the Employer shall have the right to assign the least senior qualified
employee to the higher rated classification. This election will continue until changed by
the employeé in writing, delivered to the Employer.

Section3.  The Employer will keep the records of hours worked in a higher rated
dlassification. An employee has the right to feview the records of that employee at -
reasonable txmes An empldyeé may desiénate the employee's representative in writing to
review that record. A rep:eéeptaﬁve of the union shall be allowed to review out of class
aistﬁbution records at reasonable times upon request. |

ARTICLE 10.
- : - HOURS OF WORK -

Section 1 A work schedule is defined as an employee's assigned houfs' and days
of the week.‘ The Employer shall establish and post the hours of work for all daséiﬁcéﬁOns |
as .determin‘ed bf it to best provide the service to bé.rendered and to accommoda:te the
public being served. The hours as posted shall set forth the normal workday, workweek - -
and work schedule but shall not be construed as a guarantee of hours of work per day, per

week or per schedule, or days of work per week or per schedule.
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. S«echon 2. . Itis un'derst-ood and agreed that the work schedules for all employees
may be changed by the Employer.from time to time to rbeeb the Employer's requirements,
It is also understood and agreed that the Employer shall have the right to reduce, extend
or maintain the hours of work for any employee and the employee shall be required to
work at times as scheduled by the Employerf7 The Employer shall give the Union and
- each affected employee fourteen (14) calendar days written notice of any major change in
work schedules.

Section3. To the extent reasonably possible, each employee shall receive a
fifteen (15) minute break during the ﬁfst half of the work day and a thirty (30) minute paid
lunch break.
| ARTICLE 11
| OVERTIME
A.  Overtime | |

Sectionl.  Overtime shall be deﬁned as any time properly authorized or
’ approved by the Employer in excess of the employee s normal forty (40) hour work week.
Sectxon 2. No employee shall be paid or otherwise compensated more than once

for work petformed, nor shall pay, compensatlon or beneﬁts be pyramided.
| Section3.. Overtime shall notbe used to pumsh or reward employees.

Sectiond. In determining whether an employee is entitled to overtiﬁte, all hours
in pay status shall be counted in determinirig_ wbether an employee is entitled to overtime,
except for holiday pay when the holiday falls on an employee's day off.

Section5.  Overtime shall be paid at one and one-half (1- 1/2) times the

employee's regular hourly rate of pay, as set out in Appendix A or Appendix B.
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Section 6. The Employer will, as far as possible, offer overtime on an equal basis
to all employees within the classification at each site. An official record of overtime
worked or turned down by each employee will be maintained daily and a copy shallvbe
kept at the site. The Steward shall have the right to review the overtime records. Offered
overtime not worked shall be considered time worked for purposes of overtime
equalization. If no employee within the classification accepts the overtime, the work may
be offered to any employee at the work site who is qualified to do the work. ‘If no

emialoyee accepts the work, the least senior employee in the classification at that site shall

be required to work the overtime, unless the Employer excuses the employee for

reasonable cause, in which case the next least senior employee in the classification at that

esmbhshed on the employee s first day of employmen ; ﬂle dassﬁdauonm’meréshau be
cred1ted to-such employee s overhme record a total number of hours. equal to the hlghest
'bitotal ‘amount of any employee within that ]ob classification at that site:” If an‘*employee

¢
k8

“works extra hours outsxde the regularly scheduled hours, but elects to take the extra hours
as tune off dunng the same work week wﬁ;h the Employer’s approval, the extra-hours
| worked wﬂl be considered as an overtime opportu_mty and be counted as-overtime hours

. for the purpose of equalization of overtime only.
| Section8.  An employee shall be paid douole time for any work performed on a - |
Sun_dey'. |
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. Section 9. Management may perform bargaining unit work as relief personnel
during lunch or break periods, and may perform bargaining unit work during an
emergency situation.

B. Call-Back Time
Section1.  An employee who is called back to work by the Employer shall
receive a minimum of three (3) hours pay at the overtime rate. The minimum does not
apply when the hours worked are contiguous to the employee's workday.
| ARTICLE 12.
HOLIDAYS
Section1.  The following six (6) days are desighated as holidays, to-wit: New
Year's Day, Memorial Day, Independence Day, Labor Day, 'Ihanksgwmg Day, and
ChnstmasDay B |
Secuon 2. The hohday shall be observed on the day-of the holiday, except that if
the holiday falls on a Sunday, the followmg Monday shall be observed as the holiday. |
Section 3. In order to be ehguble to receive: hohday pay, an employee must have
been in pay status on the last scheduled work day before the hohday and on the first
scheduled. wofkday after the hohday An employee who is on lay-off, or who is under_
| suspenslon, isnot ehglble for hohday@ay '
| Sechon 4. If a holiday.; fa]]s on an employee s day off, the employee shall be pa1dv
for eight ® hours of pay, unless. the employee elects-to take' elght (8) hours off by

informing the Employer of this election prior to the day the pay records are submitted to -

payroll records for that time period. Any hours which the employee elects to take as time

off shall be credited, and may be used, in the same manner as Universal Leave.
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Section5.  If an employee is scheduled to work a holiday; and if the employee

. does work the holiday, the employee shall receive the normal holiday pay plus double

time at the employee's regular rate of pay.

ARTICLE 13.

LEAVES OF ABSENCE
A, Jury Duty

Sectionl.  An employee who is summoned for jury duty shall receive a paid

leave of absence for the time the employee spends on such duty. Said employee shall turn

..l,u.u-"um““"

over to the Employer jury service fees.

" Section2.  An employee who is summoned for jury duty but who is not selected

shall return to work and an employee who is selected for jury duty shall return to work

ury duty w1th1n the employee's scheduled work hours, -

to call for ]ury duty, the employee shall '
B <1

in

AN

I)Sm gal "%!:J\{'I()N"‘J'} P -, e :
The Employer sha]l complywith, the statute: (§29A.28 Code of Jowa)
grantmg leave of absence for xmhtary service, as the same-may. be amended.

Sectlon 1.

e e 1«»«,&-«3’% s 8 4 EATE S

[
BTSN

Sechon I,LQ ’“é[‘he employenshall Comply with the statute grantmg an eligible voter
~-time to vote(§49 109 Code of Iowa),. as, the same may be amended from time to time.
D. I-EaSZ&O.f_Absence.Mthout_E#(-, Toor ©

Section1. A general leave of absence without pay is a predetermined amount of

time off from work for whatever purpose, which has been requested by an employee who

has completed the probationary period and which has been approved by the Employer in
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wriling. The employee will be given a copy of the authorization. Upon termination of
such leave of absence, the employee shall return to work in the same step or capacity as
when the employee left.

Section 2.

a) One employee desigrlated by the Union will be granted a leave of
absence without pay during working hours to attend the following Union activities: (i) the
biennial state meeting of AFSCME in Iowa (leave not to exceed three (3) working days); (ii)
the‘ biennial national meeting of AFSCME (leave not to exceed five (5) working deys); (iii)
the annual meeting of the AFL-CIO state convention in IoWa (leave not to exceed lthree (3)
working days).

b) ThlS ﬁnpaid leave of ebsence will not be granted for any of the aboye_'
activities in the event that another employee takes a paid leave of absence to attend such
activity.

| ) The Union will notify the Employer of -the deugnated employee at

least ten (10) workmg days in advanoe of the first day of each such leave .

- Section 3.- In the event-an employee fails to return fo work at the end of any leave of -
 absence ﬁthout pay',’tlle employee shall be deemed to have voluntarily fesignedi on the
last day of sucti leave, unless such failure to fetul:n to yvork is excused by the Eﬁiployer;f In
the event an employee ’becomec gamfully employed -while on leeve' of al;sencé,. the .
employee shall be considered to have: voluntarily: resigned; unless the employee has

| obtained the writterl approval of the Employer for such gainful employment.

- - Section 4. During a leave of absence without pay '.of more than five (5)
consecutive working days, the employee: a) shall receive no compensation from the
Employer; b) shall receive no other job benefits or allowance from the Employer; c) shall
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not be entitled to any holiday pay; and d) shall not be entitled to or earn any other leave
during the period of absence.

During such leave of absence without pay of .more than five (5) consecutive
working days, the Employer shall not be required to pay premiums for the employeé's
hospital and medical insurance, life insurance, dentai insurance, or long-term disability
insurance. The e‘mployee, at his or her discretion, may continue group insurance coverage
at the emﬁoyee's expense.

Albeneﬁts and payments set out above shall continue to be paid by the Employer

& | or credi by the Employer dunng a leave of absence without pay of five (5) consecutive

workin ys or less.
1.;:If the leave of absence without pay is taken pursuant to the Family

e Act ;the provisions of that Act will apply 'including any requirement

An employee will be granted up to three (3) days of paid bereavement
x;ent ofrthe death of an employee's spouse, child or step-child, parent, sibling,
-pa;mt;mfiaw, »or grandpafent._ Such leave shall be only for the scheduled workdays |
falhng Within the period commencing upon the death and extending through the day of
the funeral. The employee may elect to use additional leave from the employee's Paid

Leave Account, as established in Article 14.
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ARTICLE 14.
UN MRSAL LEAVE
Section1.  An employee will accumulate Universal Leave on a monthly basis
according to the employees seniority date with the agency based on the following
schedule:
a) Completion of one (1) month through sixty (60) months of service — 16
hours/month or 192 hours annually.
b) Completion .of sixty-one (61) months through one hundred twenty (120)
months of service — 20 hours/month or 240 hours annually.
c)  Completion of one hundred twenty-one (121) months of service through one
' hundred eig'hfy (180) months of service —22 hours/months or 264 hours annually.
d) Completlon of one hundred eighty-one (181) months of service ’;hrough two
iuu;dred forty (240) months of service — 24 hou1;sl months or 288 hours annually.
e) Cofnpletioh of two hundred forty-one '(‘241)' moﬁths of service,. and a]l.
months thereafter — 26 hours/months or 312 hours annually..
SeCﬁonz' LT | |
a) . The Universal Leave Pohcy for each employee is compnsed of two (2)
elements, to wit: (1) Paid Leave Aocount and. (2) Long—Term Illness/In)ury Account.
b) Al Umversal Leave will be transferred monthly into the employees Pa1d
Leave Account until such time as the Account reaches a maximum accumulahon equal to
twelve (12) times an employee's monthly accrual rete; | |
&  All monthly Universal Leave which would bring the Paid Leave Account

above the maximum set out in paragraph b) above, will be transferred into the Long-Term
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Hiness/Injury Account until such time as that Account reaches an accumulation of 520 .
hours.

d) All monthly Universal Leave which would bring the Paid Leave Account
above the maximum set out in paragraph b) above, and above 520 hours in the Long-Term
liness/Injury Account, will be added to the Long-Term Iliness/Injury Account, or will be
cashed out at one-third (1/3) of the employee's Appendix A or B rate of pay, or a
combination thereof, at the employee's option. Provided that at such time as the Long-'
Term Hlness/Injury Account equals 1,040 hours, all of such monthly Universal Leave shall
be cashed out at one-third (1/3) of the employee‘s Appendix A or B rate of pay.

e) A new employee will be oredited with forty (40) hours in the employee’s
Long-Term/IlIness Injury Account on the first day of employment.

f) An employee may direct in wntmg that hours m the Paid Leave Account be
transferred into the Long-Term Iliness/Injury Account. Any hours so transferred-cannot
be transferred back into the Paid Leave Account. |

Section3. An employee may utilize the employee's Paid Leave Account hours
either as scheduled or unscheduled leave. All leeve is subj’ect to the operational
' reqtnrements of the Employer. o - |

' _a) - Scheduled leave -occurs when notification is -made-by the employee and
approval received from the Employer no later than the end of the employee s workday |
“before the leave is taken. |

b)  Unscheduled leave occurs when notifioation is provided to the Employer -
after the end of the employee's workday, but prior to the start of the employee's workday
during which the leave is taken, or when notification is provided to the Employer during
the employee's workday for leave to be taken that same working day.
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c) Scheduled leave for a calendar year may be reserved based on an
employee’s eeniority within each classification by site provided that the selection is made
by January 1 for the next twelve (12) calendar months. Seniority selection shall commence
by November 1 beginning with the most senior employee within each classification by site.
Each employee will have three (3) working days to reserve a period. An employee need
not reserve a period but no employee can reserve a period for another employee. Seniority
selection shall apply to only one (1) reserved period of no more than ten (10) continuous
working days length. After January 1, scheduled leave will be granted on a first come,
first allowed basis.

Section4.  Scheduled leave will be deducted from either the Paid Leave Account
or the Lo'ng-Term Illness/Injury Account, whichever is applicable Unscheduled leave
will be deducted from the Paid Leave Account only. Employees who have utilized more -
" than forty (40) hours of Unscheduled Leave during the Employer s contract year, wﬂl not
receive pay for any additional Unscheduled Leave taken durmg the same contract year.
Scheduled or Unscheduled Leave may be taken in mc:rements of one—tenth (1 /10%) of an

hour after a minimum of one: (1) hour per occurrence is taken. ‘

' Sectiorrs. An employee required to take leave for medical reasons in excess of -
forty (40) ‘conS'ecutlve hours may use any aocumrxlated lleave from . the LOng—Term ’
' Illn%s/ In]ury Account for any additional consecutive hours of leave: for med1ca1 reasons.
The employee must provide the employer with a statement of the employee's attending
physician certifying the employee's disability,.illness or injury and the expected duration - .
thereof before the accumulated leave from the Long-Term Illness/Injury Account is

approved for these uses.
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Section 6. Employees who terminate employment with the employer will
receive payment for the balance in the Paid Leave Account accumulated through the
employee's last monthly anniversary date based en the employee's Appendix A or B rate
of pay.

Section7.  This Paid Leave Policy is intended to allow the employee to be
responsible for the employee;s long and short term leave requirements.

Section8.  An employee may use universal leave time to the extent it is available
to supplement any payment received for an on-the-job injury for the Employer. If an
emi)loyee elects in writing to use such time in any period for which an employee is
receivihg workers compensation beneﬁte for an on-the-job injury for the Employer, the
EmPoner shall pay to such employee the amount by which such weekly compensation is
 exceeded by the amount which such employee would have been entitled to receive as net
pay for working a .40'-hour week. Any amount paid to an employee under this section
shall be divided ‘by the employee's rate of pay set out in Appendix A or Appendix B to
determine the number of hours for which payment is made, and that numb& of hours
. .shall be deducted first from the Long-Term Illness Injury Account of the eﬁlployee to the
extent it is available, then from the Reserve Account ef the employee to the extent iﬁ is
avaﬂaSIe, and if Both accounts are empty, from the Paid.Le_éve Account..

Section9. - The hours of sick leave previously accumulated by an employee whe |
was empleyed by Cedar Rapids or Lmn County on June 30, 1994, shall be credited into a
Reserve Account for the -employee with the Employer. ‘The hour's of sick leave in the .
Reserve Account may be used for medical leave only after the employee has first used
forty (40) consecutive hours from the Paid Leave Account (or the total number of hours in

the Paid Leave Account if the number of hours does not exceed forty); and after the
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omployee has used all of the leave in the Long Term Injury Illness Account so that it is
reduced to zero (0); and after the employee then uses any remaining leave in the Paid
Leave Account until the Paid Leave Account has been reduced to eighty (80) hours. The
Reserve Account may then be used in a situation where the Long Term Injury Illness
account may be used. The hours in the reserve account shall not be credited to the Long
Term Injury Illness Account.

Section 10. An employee will earn Universal Leave when the employee is using
leave from either the Paid Leave Account or the Long-Term Injury/Illness Account. An
employee will not earn Universal Leave when the employee is using leave from the
Reserve Account of .when the employee is receiving benefits from the Long-Term
Disability Insurance Policy.

Section1l. An employee who is eligible to tevceivevbenéﬁts from the Long-Term
: Disabi]ifY’Insurance._ Policy must take those beneﬁts and is not eligible at that time to
continue to use leave froﬁ eithe; the Paid Leave Account or the Long-Term Illness/Injury. -
Account. | - |

| - Section 12. .-AnAemp_loyee'may_ contribute hours of leay_e _from_that: 'employ_ee',s:_ .
Pa1d Leave Accounf to an eméloyee who has exhausted: all'hour_s in‘ his or hél;»OWII Paici |
Leave Aédount,fLong-Term Illn&s/ Injury Leavé Accoﬁnt,. and Reserve Aceount;,@ﬁd? if the
employee ishot ehgxble for Long-Term Disability Insurance benefits: Each hdur o’f’ leave
" contributed by an employee will reduce that employeé‘shours of Péid_ Leave by three. The

number of hours which an employee may ;:ontxibute during a. contract year shall be . -
‘ limite.d‘to no more than sixteen (16) hours, and thé maximum number of hours that can be
contributed by all employees shall be equal to the number of hours which the receiving
employee had in the Long-Term Illness Injury Acéount. prior to the time the employee
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1]

began using those hours for the current illness or injury. No employee may receive hours
from another employee if the receiving employee is eligible for Long-Term ISisability‘
Insurance benefits.
ARTICLE 15
GRIEVANCE PROCEDURE
Section1. A grievance is defined as a dispute between the Employer and the
Union with regard to the interpretation, application or violation of any of the express
terms and provisions of this Agreement.
Section2. A grievance that may arise shall be processed and settled in the
following manner:
Step 1. A grievaﬁce must be presented to the Executive Director no later than
fourteen (14) calendar days after the occurrence of the event giving rise to the grievance.
In the event the grievance invélves the pay of the employee, the occurrence of the event
giving rise to  the grievance shall be the issuance of the pay check for the period in which
the dispute arose. The grievam;e shall be signed by the Urftion representative and shall
state the facts of the alleged violation, the specific provisions of the-Agre_ement tﬁat are in
dispute, and -the relief or remedy which is desired. 'I"he Executive Director shall
irWestigaté the gnevance and will meet at a rhutually agreed upon time and date with the
}appropria'te Unioh representati;re and the grievant in an attempt to resolve the g.rievance.»
_If the grievance is not resolved, fhe Executive Director shall deliver. to the Union
Representative and the Grievant a decision in wntmg within a period of fourteen (14) -
calendar days from the Executive Director's receipt of the grievaﬁce. A grievance not

answered by the Executive Director within said period shall be settled, on a hon—
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precedential basis, in accordance with the remedy requested and set forth in the grievance
form.
Step II. If the grievance is not settled in Step I, the Union may appeal to arbitration.
The Union shall within twenty-one (21) calendar days from the date of the Executive
Director's answer, notify the Executive Director in writing that the matter will be
submitted to arbitration. The written grievance as submitted to the Employer in Step I,
together with any jurisdictional or timeliness issues arising therefrom, shall constitute the
sole and entire subject matter to be heard by the arbitrator unless the parties agree to
modify the scope of the hearing. When a timely request has been made for arbitration, a
representative of the Employer and the Union shall attempt to select a mutually agreeable
arbitrator to hear and determine the grievance. If the representatives of the parties are
ﬁnable,to agree upon the selection of an arbitrator within seven (7) calendar days of the
Employer's receipt of the arbitration notice, the Union shall request the Public
~ Employment Relations Board to submit a list of five (5) grievance arbitrators. Upon
receipt of the list, the party's designated representatives shall determine by lot the order of -
~ elimination and therea.ftef each shall, in that order, altemately strike aname from the listﬁ
and the fifth and remalmng person shall act as the arbitrator.. |
Section3. - An arbitrator selected pursuant to the above prov1s10ns shall schedulev

a hearing on the grievance and, after hearmg such ev1dence as the parties desire to
present, shall render a written de’cisiom The parties shall request that the written decision
be iséued within twenty (20) Workir{g days of the reobrd‘ being closed, unless an éxtension .
of time'is granted by the paft_ies. The arbitrator shall have no authority to substitute the
arbitrator's discretion for that of the Employer in any mahner reserved to the Employer by
law or by the terms of this Agreement. A decision of the arbitrator within the scope of the
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arbitrator's authority shall be final and binding upon the Employer, the employee and the
Union. Any decision rendered shall not be retroactive beyond the date in which the
alleged grievance occurred.

Section4.  The failuré of the Union to appeal a grievance to the next step within
the applicable times specified above, shall bar the Union from appealing the grievance
further and any such grievance shall be considered as abandoned and finally settled
without precedence.

Section5.  The Employer and the Union shall share equally any joint cost of the
arbitration procedure,; such as fees and expenses of ‘the arbitrator, and the cost of the
hearing room.

Section6.  For purposes of investigating a pending or potential grievance, a duly
 authorized representaﬁve of the Union shall hévé access to the Employet's premises after
first notifying the emplbyee's supervisor. The Employer will cooperate to facilitate such a
. visitation, and the Union‘représenta'ﬁve_wi]l not undul}; interfere with the operations of |
- the Employer.

| Secﬁon 7. -~ An employee may consult with an employee union representative
during working hours relative to a grievance mattef by first contaétihg the empioyee's
- supervisor. The employee's supervisor shall arrange a meeting to take Aplac.e as soon as
possible.

An employee union -rep'resentative and the grievant will be permitted a reasonable
amount of time to process a grievance during their regularly scheduled hours of -
employment. Processing grievances shall be defined as invesﬁgating, filing, and attending
any step meetings and hearings regarding the grievance. However, only one (1) employee

union representative and one grievant will be in pay status for any one grievance.
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The Employer is not responsible for any compensation of an employee or of an
employee union fepresentaﬁve for time spent processing a grfevance outside of their
regularly scheduled hours of employment nor for any travel expenses.

Section8.  Upon the employee's request, a union representative shall be present
during any investigatory interview or disciplinary meeting.

ARTICLE 15A
DISCIPLINE AND DISCHARGE

Sectionl.  The parties recognize the authority of the Employer to discipline
employees for juét cause, recognizing and considering progressive discipline where
appropriate.

Section2.  Discipline shall include only the following: Oral Reprimand (notice to
be glven in wfiting); Written Reprimand; Suspension (notice to be given in Wﬁﬁng);
Demotion (hotice to be given in wriﬁng) ; Discharge (notice to be given in.writing).

Section3.  The Union represéntative shall Be sent a copy of any discipline
imposed upon an employee within three (3) working days of the time such action is taken.

- The good faith failure to comply with this provision shall not be a basis for the discipline -
to be overturned. | |

Section4. The discipiine of a 'probationai'y émpl_oyee shall not be subject to the

| grievance procedure._ » | |
ARTICLE 16.
| INSURANCE
A Hospital and Medical Insurance

Section1.  The Employer shall maintain for each employee a hospital and

medical insurance policy whose benefits are comparable to, but not necessarily identical
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to, the policy presently ‘in existence. The Employce will contribute $10.00 a month
' tdwards the premium cost for this policy which sum shall be withheld from the
Employee’s pay, and the employee shall pay any deductible cost or co-insurance cost as
set out in the policy.  The Employer shall pay the remaining premium cost for this policy.

Section2.  An Employee may elect to cover the Employee's family under the
health and accident insurance policy. The Employee will contribute $15.00 a month
fowards the premium cost for this policy which sum shall be withheld from the
Employee’s pay, and the Employee shall pay any deductible cost of co-insurance cost as
set out in the policy. The Employer shall pay the remaining premium cost for this policy.

Section3.  The final decision as to the carrier shall be made by the Employer and
shall not be grievable.

B.  LifeInsurance.

Section1l.  The Employer shall maintain a group term life insurance policy for
each employee in the face amount of Twenty-five v'I‘housand Dollars ($25,000.00) at no cost
to the employee.

Section2.- Coverage of an employee shall begin as set out in the policy, and
coverage will ‘be in accordance with and to the extent provided under the terms of the
policy.

Section3. The employee may purchase additional life insurance at the
employee's cost in accordance with and to the extent provided under tﬁe terms of the
policy.

C. . Dentallnsurance.
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oectionl,  The Employer shall maintain for each employee at no cost to the
employee a dental insurance policy whose benefits are comparable to but not necessarily
identical to the policy presently in existence.

Section2.  The employee may elect dependent coverage at the employee's cost.

Section 3. Coverage of an employee and family, if so elected, shall begin as set
out in the policy, and coverage will be in accordance with and to the extent provided
under the terms of the policy. Prior to any change in the policy, or to any change in the
carrier, the Employer ‘agrees to meet and confer with the Union. However, the final
decision as to the carrier shall be made by the Employer and shall nét be grievable.

Section1. - The employer shall maintain for each empléyee at no cost to the
e;npioyee a long term disability insurance policy whose benefits ére compérable to but not
necessarily identical to the policy presently in existence.

Section 2. Covérage of an employee shall begin as set out in the policy, and
coverage will be in accofdan_ce with and to the extent provided under the terms of the
policy. Prior to any Mge in the policy, or to any change in the carrier, the Employer
agrees to meet and oonfer with ﬁe Union. However,_the final decision as to the carner
shall be made by the Employer and shall not be gﬁevéble.

ARTICLE 16A
PART-TIME EMPLOYEE

Section1l. A part-time employee is entitled to all of the benefits of this-

Agreement, and is subject to all of the requirements of the Agreement, except as

specifically modified or limited in this Article, or in any other Article of the Agreement.
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Section2. A part-lime employee shall be paid in accordance with the Wage
Schedule in the Appendix. An employee will start at the beginning step of the employees
wage classification; the wage will be increased to each succeeding step after the employee
has worked for the required number of hours.

Section3. A part-time employee will receive jury duty pay, military leave pay,
and voting leave pay, only if the employee is scheduled to work on the day the leave is
applicable. |

Section4. A part-time employee will begin to earn paid leave in July or January
following the employee's first six (6) months of employment. A part-time employee will
receive monthly paid leave pro-rata based on the employees hours of work during the
preceding six (6) months compared to a forty (40) hour work week, and based on the
seniority of the part-time employee. The amount of paid leave to be received shall be
reviewed and revised every six months, in July and January, based on the hours worked
.during the preceding six (o): months.

Section 5. A part-time employee will receive holiday pay if the holiday occurs
on the scheduled work day of a part-time employee. Any holiday pay of a pdrt—time
employee will'be determined in accordance with the procedures of the article on Hohdays

- Section 6. The hours of work of a part-tlme employee will be scheduled by the
Erﬁployer to best meet the needs of the Employer. Overtime shall be paid when a part-b
time employee works more than forty (40) hours during a work week. A part-time
employee will be entitled to call-back time. |

. Section?7. A part-time employee may request group insurance coverage carried

by the Employer after the part-time employee has worked for six (6) months. If so
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reqUested, the Employer will pay a pro-rata share of the amount which the Employer
would pay for a full-time employee and the part-time employee will pay the remaining
amount. The pro-rata share will be based on the employee's hours of work during the
preceding six (6) months compared to a forty (40) hour work week. The share will be
recomputed in July and January of each year, based on the hours worked during the
preceding six (6) months.

Section8. A record of all hours of work performed by a part-time employee will
be maintained by the Employer and all houfs of work will be credited to the employee if
hired as a full-time employee both for completing the probationary period, and for
determining seniority and other benefits under this Agreement, provided that the part-
time employee is continuously employed with the Employer up to the time that the part-
time employee is hired as a full-time employee. .

Section9. A part-time employee will be entitled to reimbursement for safety
shoes of boots after the part-ﬁine employee has worked for six (6) months. The amount of
the payment will be based on the regularly scheduled hours of work of a part-time
employee compared to a forty (40) hour week. The procedures of the article on Health and
Safety will be followed to defermine the amount of reimbursemenf for léss'than a contract

ARTICLE 17.
HEALTH AND SAFETY

Section1l.  The Union and ﬁ1e~ employees w111 cooperate with the Employer in -
maintaining Employer's poli&es, rules and regulaﬁons as to health and safety. The
Employer will cooperate with the Union and its employees in maintaining a safe and

healthy work place.
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Section2.  The Employer shall be fesporisible for providing safety or protective
clothing and equipment, which the Employer requires the employee to wear or to ﬁse,
except for safety shoes. Where the Employer requires an employee to wear safety shoes or
boots, the Employer will reimburse such employee for the purchase of safety shoes or
boots up to $60 per contract year.

Section3.  Safety or protective clothing and equipment furnished by the
Employer shall be used properly and the employee shall return to the Employer such
clothing and equipment at such time as the employment is terminated.

Section4. In the event the Employer requires an employee to wear a uniform,
the Employer.will provide and maintain such uniform for the employee and the employee
shall be required to wear the uniform. |

Section5. The Employer agrees to provide in service safety training to
employees who ére routinely exposed to hazards. Training will be done prior to the
employee's initial assignment, whenever a new chemical or machine is introduced into the
workplace, and annually thereafter.

Section 6.  If the Mechanic is required to bring personal tools to the job site, the
Employer will pay the Mechanic the sum of Two Hundred Dollars ($200.00) a year, one-
half of which will be paid in the second pay period of July, and one-half of which will be
paid in the second pay period of January of that year. The Employer and the Mechanic
will make an inventory of such tools, and thereafter ﬂ1e Employer will repair or replace

the Mechanic's tools that are damaged or destroyed on the job.
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ARTICLE 16.

EVALUATION
Sectionl. A performance evaluation of any employee by the Employer shall be
fair and impartial.
ARTICLE 19.
WAGES
Sectionl.  The regular rate of pay for each classification of employee is set out in

Appendix A or Appendix B which are attached hereto and by this reference made a part
hereof.

 Section 2. Any employee whose pay is in dispute, or the employee's
representative, shall have the right to examine at reasonable times the time sheets and
other records pertaining to the cémputaﬁon of the pay of that employee.

Section3.  An employee will be paid every other Friday, or the last work day
prior to the Friday if that day is a holiday unless this is beyond the employer's reasonable
control.

Section4.  The employer will notify the union before a new bargaining unit
position is created. |

ARTICLE 20.
GENERAL CONDITIONS

Section 1. Thls Agreement shall be construed under the laws of the State of

Iowa. Whenever the context of this Agreement permits, the masculine gender includes the

feminine, the singular number includes the plural, the reference to any party includes its

designees, officials and employees.
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Section2.  In the event any provision of this Agreement is held invalid by any
Court of competent jurisdiction, the said provision shali be considered séparable and its
invalidity shall not in any way affect the remaining provisions of this Agreement.

Thé parties will meet pfomptly for the purpose of attempting to negotiate an
appropriate replacement for the provision held invalid.

Section 3. There shall be established a Labor Management Committee to function
during the term of this Agreement to consider current problems and potential problems in
the administration of this Agency. The Committee shall consist of two members of the
bargaining unit appointed by the Union, and of two persons appointed by the Employer.
The Committee shall meet once each calendar quarter provided that any two members of
the Committee may request an additional meeting by notifying the other members of their
request. The Committee's authority shall be limited to developing possible solutions to
problems, and to making vsuggestions and recommendations for implementing the
administration of the Agency. The Committee shall have no authority to bargain on any
issue, to amend or modify this Agreement, or to hear or determine any grievance.
However, the Committee may make recommendations for the administration of this
Agreement. No recommendation or suggestion of the Committee, nor the failure to
recommend or makea suggestion shall be a grievéble matter.

Section4.  Each employee shall during normal business hours of the employer‘s
personnel office have access to and shall be permitted to obtain a copy of any item, except
exempt items, in accordance with the provisions of Chapter 91B, Code of Iowa, as the
same may be amended from time to time. A Union Representative of the employee shall
havé the same right of the employee if the employee has authorized this in writing, dated
it and delivered to the employer ;/vithin ten days after the date on which the employee

34



signed it. The Employer may charge a reasonable fee for each copy made of an item in the
employee’s personnel file.

Section5.. A maximum of three (3) employee negotiating committee members
may attend the joint negotiation meetings, and fact finding and arbitration hearings, at a
time when the employee would otherwise be working, provided that the amount of time
that all the employees may be excused from work for this purpose shall not exceed a total
of ninety-six (96) hours in a negotiation year, of which a total of forty (40) hours will be
paid Union leave.

Section 6.  The Employer agrees that work rules shall be uniformly applied.
Work rules shall not be in conflict with the provisions of this agreement. A work rule or
an amendment to an existing work rule shall be in writing and shall be furnished to the
Union and posted at each work sife at least foﬁrteen (14) calendar days prior to the
effective date of thé rule. The Union may grieve whether a work rule is in conflict with the
- provisions of this agreement. The Union retain; the right fo file a grievance protesting the
degree of discipline imposed for violation of a work rule.

ARTICLE 21.
- EFFECTIVE PERIOD

Sectionl.  Each Artidle of thisVAgreement'shavll be effective July 1, 2006, and shall
continue through June 30, 2008.

Secﬁon 2. A party seeking a continuance of the contract shall cause a written
notice to be served on the other party by September 15th of the year prior to the time when

a continuance is desired, and shall indicate at that time whether modifications are desired.
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IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be

executed by their duly authorized representatives on the dates set out below.

THE CEDAR RAPIDS/LINN AMERICAN FEDERATION OF STATE,
COUNTY SOLID WASTE AGENCY COUNTY AND MUNICIPAL EMPLOYEES,

@MZ LOCAL 620, IOWA COUNCIL 61 AFL-CIO
Qéﬁﬁt« By: (U(\‘MNQQ(AJW\)/]

" CHAR PRESIDENT, LOCAL 620
November 15, 2005 DATE LA / 23 J/ as”
W By:(_ ’

REfARY Negotlahon Comrmttee Me 0 )

DATE November 15, 2005 | QZ ﬂ%
' By: 2L

egotlatlon Comrruttee erhber

By:

Negotiation Committee Member

DATE __ \( [ 23 [aS—
| -
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APPENDIX A
WAGE SCHEDULE - EFFECTIVE JULY 1, 2006

(32¢ per hour increase)

Mechanic $17.78 $18.40 $19.33
Equipment Operator II

A. With /CLL $17.64 $18.28 $19.29

B. Without/CLL $16.96 $17.54 $18.45
Equipment Operator I $14.09 $14.69 $15.31
Gate Attendant $13.11 $13.75 $14.34
Laborer $13.11 $13.75 $14.34
Compliance Monitor $13.11 $13.75 $14.34

An employee will receive Step 1 wages when hired, shall advance to Step 2 after completing four
(4) months on the job, and shall advance to Step 3 one year after employment begins.

A. When an employee moves to a higher paying classification, the employee shall be paid at
the lowest step in the new classification that provides an hourly wage that is at least equal to the employee’s
present hourly wage. If the hourly wage in the new classification is exactly equal to the employee’s present
hourly wage, the employee will be credited with the same amount of time in step as the employee had before
transferring. If an employee in the new classification moves to Step 1, the employee will remain there for
four (4) months and will then move to Step 2, and will move to Step 3 one year after commencing the new

classification. If the employee moving to a higher paying classification begins at Step 2, the employee will
remain in that classification for a period of one year and then move to Step 3.

B. When an employee moves to a lower paying classification, the employee shall be placed in
the same step of the lower paying classification that the employee was in before transferring. If the hourly
wage in the new classification is exactly equal to the employee’s present hourly wage, the employee will be
credited with the same amount of time in step as the employee had before transferring.

C. The Employer shall appoint one Lead Worker each for Site 1, Site 2 and Site 3. The Lead
Worker will be paid $1.00 per hour for each hour actually worked, which will be in addition to the
employees Wage Schedule Rate. If a Lead Worker is not working on a normal work day, the Employer shall
appoint a replacement Lead Worker for that Site for that work day. The replacement Lead Worker will be
paid $1.00 per hour for each hour actually worked, which will be in addition to the employees Wage

Schedule Rate. The Appointment of Lead Workers or replacement Lead Workers shall be made by the.

Employer based solely on the Employer’s judgment. At such time as a Site is no longer active the Employer
will not be required to have a Lead Worker or a replacement Lead Worker for that Site.

D. An employee below the classification of Equipment Operator II who has and maintains a
valid Certified Landfill License will be paid an additional wage of $.10 per hour worked.

E. An employee below the classification of Equipment Operator I who is required to drive the
semi-truck will be paid an additional wage of $1.00 per hour for each hour so driven.
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APPENDIX B

. WAGE SCHEDULE ~ EFFECTIVE JULY 1, 2007

Mechanic $18.18 $18.81 $19.76
Equipment Operator II '

A. With /CLL $18.04 $18.69 $19.72

B. Without/CLL $17.34 $17.93 $18.86
Equipment Operator I $14.40 $15.02 $15.65
Gate Attendant $13.40 $14.06 . $14.66
Laborer $13.40 $14.06 $14.66
Compliance Monitor $13.40 $14.06 $14.66

An employee will receive Step 1 wages when hired, shall advance to Step 2 after completing four
* (4) months on the job, and shall advance to Step 3 one year after employment begins.

A. When an employee moves to a higher paying classification, the employee shall be paid at
the lowest step in the new classification that provides an hourly wage that is at least equal to the employee’s
present hourly wage. If the hourly wage in the new classification is exactly equal to the employee’s present
hourly wage, the employee will be credited with the same amount of time in step as the employee had before
transferring. If an employee in the new classification moves to Step 1, the employee will remain there for
four (4) months and will then move to Step 2, and will move to Step 3 one year after commencing the new
classification. If the employee moving to a higher paying classification begins at Step 2, the employee will
remain in that classification for a period of one year and then move to Step 3.

B. When an employee moves to a lower paying classification, the employee shall be placed in
the same step of the lower paying classification that the employee was in before transferring. If the hourly
wage in the new classification is exactly equal to the employee’s present hourly wage, the employee will be
credited with the same amount of time in step as the employee had before transferring.

C. The Employer shall appoint one Lead Worker each for Site 1, Site 2 and Site 3. The Lead
Worker will be paid $1.00 per hour for each hour actually worked, which will be in addition to the
employees Wage Schedule Rate. If a Lead Worker is not working on a normal work day, the Employer shall
appoint a replacement Lead Worker for that Site for that work day. The replacement Lead Worker will be
paid $1.00 per hour for each hour actually worked, which will be in addition to the employees Wage
Schedule Rate. The Appointment of Lead Workers or replacement Lead Workers shall be made by the
Employer based solely on the Employer’s judgment. At such time as a Site is no longer active the Employer
will not be required to have a Lead Worker or a replacement Lead Worker for that Site.

D. An employee below the classification of Equipment Operator I who has and maintains a
valid Certified Landfill License will be paid an additional wage of $.10 per hour worked.

E. An employee below the classification of Equipment Operator II who is required to drive the
semi-truck will be paid an additional wage of $1.00 per hour for each hour so driven.
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